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MOTTO DAN PERSEMBAHAN 
 
 
MOTTO : 
 
Sesungguhnya sesudah kesulitan itu ada kemudahan maka apabila kamu telah selesai 
dari sesuatu urusan kerjakanlah dengan sungguh-sungguh urusan yang lain. Dan 
hanya kepada Tuhan-mulah hendaknya kamu berharap  
(Surat Al Insyirah:6-7) 
 
 
 
 
 
PERSEMBAHAN : 
1. Ayah dan Ibu 
2. Istri dan Anakku 
3. Teman-temanku 
4. Almamater UMK 
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ABSTRAK 
 
PENGARUH SKILL,  JAMINAN SOSIAL  TENAGA  KERJA  
  DAN FASILITAS KERJA  TERHADAP  KINERJA PEKERJA GILING  
PT. MARTINDO  INTI TOBACCO INDUSTRY MIJEN KALIWUNGU KUDUS 
 
Hidayat Nur 
NIM. 2014-11-013 
 
Pembimbing  
 
1. Dr. Drs. Ag. Sunarno H, SH, S.Pd, MM         
2. Agung Subono, SE, M.Si 
 
Tujuan penelitian ini menganalisis pengaruh skill, jaminan sosial teranaga 
kerja, dan fasilitas kerja terhadap kinerja pekerja giling pada PT. Martindo Inti 
Tobacco Industry Mijen Kaliwungu Kudus baik secara secara berganda. Sampel 
sebanyak 66 responden. Tipe penelitian yang digunakan dalam penelitian ini adalah 
tipe explanatory Alat analisis statistik yakni uji validitas dan reliabilitas, hipotesis uji 
t dan uji F serta analisis regresi berganda dan analisis koefisien determinasi (adjusted 
R square). Berdasarkan hasil analisis data mengenai pengaruh skill, jaminan sosial 
tenaga kerja dan fasilitas kerja terhadap kinerja pekerja, maka dapat diambil 
kesimpulan ada pengaruh positif dan signifikan antara variabel skill terhadap kinerja 
karyawan pada PT. Martindo Inti Tobacco Industry Mijen Kaliwungu Kudus secara 
parsial baik secara parsial maupun berganda dengan perolehan Sig. < 0,05. 
 
Kata Kunci :  Skill,  jaminan sosial  tenaga  kerja dan fasilitas kerja, kinerja. 
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ABSTRACT 
 
 
THE INFLUENCE OF SKILL, LABOR AND SOCIAL SECURITY FACILITIES OF 
WORK ON PERFORMANCE OF WORKERS MILLED PT. MARTINDO CORE 
TOBACCO INDUSTRY MIJEN KALIWUNGU KUDUS 
 
Hidayat Nur 
NIM. 2014-11-013 
 
             Advisor 1. Dr. Drs. Ag. Sunarno H, SH, S. Pd, MM 
  2. Agung Subono, SE, M.Si 
 
 
The purpose of this research was to analyze the influence of skill, social 
security teranaga work, and work on performance of workers milled at PT. Martindo 
Core Tobacco Industry Mijen Kaliwungu Kudus both in double. Sample as much of 
the 66 respondents. The type of research used in this study is a type of statistical 
analysis tools i.e. explanatory test validity and reliability, hypothesis test of t and F-
test as well as the multiple regression analysis and analysis of the coefficient of 
determination (adjusted R square). Based on the results of data analysis about the 
influence of skill, labor and social security work against the performance of the 
facility workers, then it can be taken the conclusion there is a positive and significant 
influence among variables skill on performance of employees at PT. Martindo Core 
Tobacco Industry Kaliwungu Mijen Kudus partially good in partial or double with 
the acquisition Sig. < 0.05. 
 
Key words: Skill, labor and social security work, performance facilities. 
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